Gender and Health Systems Advisor
PRIMARY RESPONSIBILITES 
The Gender and Health Systems Advisor for CapacityPlus provides leadership to advance and implement the Project’s cross-cutting area of Gender Equality and Human Resources for Health (HRH) and Health System Strengthening (HSS). The goals of which are to: 

· Integrate into HRH and health systems responses that will help achieve MDG 4, 5 and 6, and address neglected, high burden gender-related problems such as depression and violence against women and girls.
· Mobilize global, regional and country leadership and advocacy around gender equality in HRH and health systems.
· Strengthen HRH policy and planning to promote nondiscrimination and equal opportunity for men and women in the health workforce.
· Reduce barriers to the entry, retention, and advancement of women in the health workforce.

· Improve gender sensitivity of education and training systems both in content and delivery.
· Support safe, gender-equitable work environments that retain productive workers.
· Generate and disseminate cutting edge evidence to strengthen the effectiveness of interventions fostering gender equality.
· Promote synergies with IntraHealth’s and partner’s country HRH projects and consistency with their gender and HRH partners. Liaises with the IntraHealth Senior Technical Advisor for Gender Equality in Health on technical approaches.

The Gender Advisor and Health Systems Advisor provides technical assistance to all Results Teams and to country programs for developing and carrying out gender-related HRH initiatives as well as serve as the Project’s gender expert for internal and external representation.  This position reports to the Team Lead for HRH Performance Support Systems.  

ESSENTIAL FUNCTIONS/RESPONSIBILITIES
· Serve as a leader in developing and implementing the over-all gender strategy for CapacityPlus . 
· Provide technical assistance for strategies and interventions in various countries to increase gender equality in the workplace in coordination with national stakeholders and Project staff.  Work with core staff to build their capacity in this areas so they can integrate gender appropriately as part of their work.
· Facilitate partnerships with global organizations to collaborate on initiatives and advocacy for gender equality and HRH  
· Develop or review curricula, protocols, policies, guidelines, and/or tools to strengthen gender in HRH policy, planning, development and support
· Assist in the design and implementation of analyses, assessments and evaluations related to gender and HRH 

· Prepare abstracts, articles, concept papers, technical reports, and/or other related documents to disseminate results, lessons learned, and promising practices.
EDUCATION/EXPERIENCE REQUIREMENTS

· An advanced degree in public health or related field with 5 or more years in gender and international health development. Strong knowledge of and practical experience related to gender equality, gender integration, and  the psychological, social, political and economic empowerment of women 

· Knowledge and experience with health systems, HRH, and/or labor law.

· Conversant with USAID and other donor approaches and programming in gender equality and familiarity with related- international and regional conventions, including international labor standards.
· Experience developing performance-based curricula and protocols and familiarity with qualitative and quantitative research methods 

· Proactive, self-starter with the ability to work independently and in teams in a collegial and collaborative manner to increase overall staff capacity to integrate gender in their technical areas of work.
· Experience  meeting complex technical assistance requirements and monitoring several concurrent projects/activities with a results-oriented focus

· Excellent oral and written communication skills in English is required and ability to work in one foreign language (Spanish or French) is desired
· High level of computer literacy in Word, Excel and Power Point and Internet
· Ability to travel up to 35% of the time 
WORKING CONDITIONS/PHYSICAL REQUIREMENTS
· Minimum noise levels in an office environment

· Working in low-resource settings

· Office environment requiring sitting at a desk most of the day, using hands to operate a computer and other office equipment
· Requires lifting of 0-10 lbs occasionally or as needed
This is a position is with IntraHealth International in Washington, DC.  For immediate consideration, please forward cover letter, resume, and salary requirements to jobs@intrahealth.org.  IntraHealth International, Inc. is an Equal Opportunity/Affirmative Action Employer.
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